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decisions that can be made by Selec-
tion Boards. The Specialist candidacy
will be terminated if the Candidate
fails to be recommended for career sta-
tus after a second Board review for
tenuring. Candidates may be termi-
nated earlier than the expiration of
their limited appointment if so rec-
ommended by the Board and approved
by the Director, Office of Personnel (M/
P or VOA/P). Specialist Candidates rec-
ommended for career status by the Se-
lection Board will be given Foreign
Service career appointments (or redes-
ignation) as Overseas Specialist, to
take effect within one month of the
Board’s recommendation.

§501.7 Appointment as Chief of Mis-
sion.

(a) Appointment by President. Chiefs of
mission are appointed by the Presi-
dent, by and with the advice and con-
sent of the Senate. They may be career
members of the Foreign Service or
they may be appointed from outside
the Service.

(b) Recommendation of Foreign Service
career members. On the basis of rec-
ommendations made by the Director of
Broadcasting Board of Governors, the
Secretary of State from time to time
furnishes the President with the names
of Foreign Service career members
qualified for appointment as chiefs of
mission. The names of these officers,
together with pertinent information
concerning them, are given to the
President to assist him in selecting
qualified candidates for appointment
as chiefs of mission.

(c) Status of Foreign Service career
members appointed as Chiefs of Mission.
Foreign Service career members who
are appointed as chiefs of mission re-
tain their career status as Foreign
Service career members.

§501.8 Reappointment of Foreign
Service Officers and Career Over-
seas Specialists.

The President may, by and with the
advice and consent of the Senate, re-
appoint to the Service a former For-
eign Service Officer who is separated
from the Service. The Director (Broad-
casting Board of Governors) may re-
appoint to the Service a former career
Overseas Specialist.

§501.8

(a) Requirements for reappointment. (1)
On the date of application, each appli-
cant must be a citizen of the United
States.

(2) No applicant will be considered
who has previously been separated
from the Foreign Service pursuant to
section 608 or 610 of the Foreign Serv-
ice Act of 1980 (or predecessor section
633, 635, or 637 of the Foreign Service
Act of 1946, as amended); or who re-
signed or retired in lieu of selection
out or separation for cause.

NoOTE: This requirement will not apply
where it has been determined by the Foreign
Service Grievance Board under 3 FAM 660 or
by the Director, Office of Personnel, that the
separation or the resignation or retirement
in lieu of selection out or separation for
cause was wrongful; where reappointment is
determined by the Director, Office of Per-
sonnel, as an appropriate means to settle a
grievance or complaint of a former Foreign
Service career member on a mutually satis-
factory basis; or where reappointment is the
indicated redress in a proceeding under 3
FAM 130 “Equal Employment Opportunity.”

(b) Application. Apply by letter ad-
dressed to the Director, Office of Per-
sonnel. Include the standard applica-
tion forms, SF-171, Application for
Federal Employment; and DSP-34, Sup-
plement to Application for Federal
Employment; and a brief resume of
work and other experience since res-
ignation from the Foreign Service.
Whenever the Director, Office of Per-
sonnel, finds that the reappointment of
one or more former Foreign Service
Career Members may be in the best in-
terest of the Service, all application
forms, along with the available per-
sonnel files, will be referred as appro-
priate to the Board of Examiners for
the Foreign Service which will conduct
an advisory evaluation of the qualifica-
tions of each applicant.

(c) Nature of evaluation. (1) The Board
of Examiners’ advisory qualifications
evaluation of FSO applicants (i) will be
based on a review of all pertinent infor-
mation relating to the applicant’s
record of employment in the Foreign
Service and to subsequent experience,
as well, and (ii) will take into consider-
ation among other factors, the rank of
the applicant’s contemporaries in the
Service in recommending the class in
which the applicant will be reappointed
under section 308 of the Foreign Serv-
ice Act of 1980.
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§501.9

(2) In consultation with the Foreign
Service Personnel Division (M/PF or
VOA/PF) and officials from the perti-
nent Board elements, the Overseas Spe-
cialist applicant’s total qualifications
and experience will be evaluated based
on the application and an interview. On
the basis of this review and the rec-
ommendations of the appropriate offi-
cials, the personnel office will deter-
mine whether the application should be
continued and, if so, will recommend
the appointment class.

(d) Medical examination and security
investigation. Qualified applicants and
their dependents who will accompany
them overseas will be given a physical
examination. A security investigation
will also be conducted. The reappoint-
ment action is subject to completion of
a satisfactory security investigation
and satisfactory medical examination
of the applicant and his/her depend-
ents.

(e) Selection for reappointment. The Di-
rector, Office or Personnel (M/P or
VOA/P), taking into consideration (1)
the qualifications and experience of
each applicant as outlined in the quali-
fications evaluation performed by the
Board of Examiners for the Foreign
Service or the personnel office, (2) fu-
ture placement and growth potential,
and (3) the needs of the Service for the
applicant’s skills determines which ap-
plicant, or applicants, are qualified for
reappointment and the appointment
class that is considered to be appro-
priate. An Overseas Specialist may not
be reappointed until and unless an
overseas assignment has been identi-
fied. The Director, Office of Personnel
(M/P or VOA/P) is responsible for initi-
ating appointment action. Any vol-
untary applicant who refuses an offer
of reappointment will not be consid-
ered for reappointment again.

§501.9 Interchange of FSOs between
Broadcasting Board of Governors
and other Foreign Affairs Agencies.

Foreign Service Officers (FSOs) de-
siring transfer from one agency to an-
other may apply under the following
provisions:

(a) Applications. Applications for
interchange appointments should be
sent to the Board of Examiners for the

22 CFR Ch. V (4-1-00 Edition)

Foreign Service, Department of State,
Washington, DC 20520.

(b) Certification and approval. (1)
When a Foreign Service Officer of an-
other Foreign Affairs Agency wishes to
transfer to the Broadcasting Board of
Governors, a certification of need is re-
quired from the Director, Office of Per-
sonnel, Broadcasting Board of Gov-
ernors, and approval is required by the
Director of Personnel for the other
agency for the officer’s release to
Broadcasting Board of Governors.

(2) When a Broadcasting Board of
Governors FSO wishes to transfer to
another Foreign Affairs Agency, a cer-
tification of need is required from the
Director of Personnel of the other
Agency, and approval is required by
the Director, Office of Personnel,
Broadcasting Board of Governors, for
the officer’s release to that Agency.

(3) A review by the Board of Exam-
iners for the Foreign Service will cer-
tify the eligibility of candidates for ex-
change. BEX will notify the Office of
Personnel, Broadcasting Board of Gov-
ernors when a Foreign Service Officer
of another Agency has been approved
for transfer and Broadcasting Board of
Governors will process the necessary
employment papers.

(4) A new FSO appointment for offi-
cers transferring between another For-
eign Affairs Agency and Broadcasting
Board of Governors is not required.
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